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BUTTE-SILVER BOW FIRE FIGHTER   
                                  (Probationary)     

   
              
 
The City and County of Butte-Silver Bow invites all qualified persons who 
would like to apply for employment* as a paid Fire Fighter with the Butte-
Silver Bow Fire Department to participate in the pre-employment process.  
Those persons who successfully complete the pre-employment process will 
be placed on an eligibility list for employment consideration as vacancies 
occur.   
*Please note that applications to be considered for the pre-employment process will only be 
taken if there is a vacancy.  Vacancies will be listed on www.bsb.mt.gov  
 

 APPLICANT SCREENING PROCESS 
 

 Minimum Qualifications:  Must be a high-school graduate or 
possess an acceptable equivalency diploma; shall not be less 
than eighteen years of age; must be a citizen of the United States; 
if served in any of the armed forces, must have received an 
honorable discharge; must have successfully passed all the 
required examinations; must not have been convicted of a felony 
or other crime involving moral turpitude; must possess a valid 
driver’s license from state of residence at time of application and 
have no restrictions or traffic infractions which would 
preclude obtaining a Montana driver’s license immediately upon 
appointment; must be a certified EMT at the time of application; 
and must meet all qualification standards as set forth by 
Montana Statute 7-33-4107, MCA.  

 

 Application Materials Required:  Unless otherwise noticed, the 
 following materials are required: 

 Timely submitted and completed on-line City and County of 
Butte-Silver Bow Application for Employment 
(www.bsb.mt.gov); 

 Copy of High school diploma or an acceptable certificate 
of equivalency; 

 Copy of Military discharge record if applicant has served 
in any of the armed forces; 

 Applicants claiming the Veteran’s or Handicapped Person’s   
 Employment Preference must provide verification of  

   eligibility with the application materials.  The required  
   documentation includes a DD-214 or SRS Certification of  
   Disability Form. 

 

http://www.bsb.mt.gov/�
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NOTE:   All applications must be submitted online at www.bsb.mt.gov under 
the “employment” tab.  Application will be rejected if incomplete.  NO LATE 

APPLICATIONS AND NO PAPER APPLICATIONS! 

 Written Test:  As conducted by the Montana Fire Fighters’ 
 Testing Consortium on June 4, 2012 in Bozeman, Montana. 

 

 Physical Ability Test:  As conducted by the Montana Fire Fighters’ 
 Testing Consortium June 5-7, 2012 in Bozeman, Montana. 

 

 Oral Interview: Applicants who pass the above tests may be 
 contacted to participate in an oral interview at a date and time to 
 be announced.  Those selected will be notified as to where they 
 will meet with the Butte-Silver Bow Fire Commission for this 
 phase of the screening process. 

 

 Other:  If a conditional offer of employment is made, the 
 applicant must then undergo the following procedures: 

 Psychological Evaluation 
 Physical Examination 
 Visual Acuity/Color Perception Test 
 Estimated Functional Capacity Assessment 
 In depth background Check 

  Further information regarding these procedures will be made 
 available at the appropriate time. 

 QUALIFICATIONS  

 

 The necessary minimum qualifications, skills, knowledge, and 
 abilities are detailed on the attached job description. 

 

 SALARY AND BENEFITS 

 

 All appointments to the Fire Department are made by the  Chief 
 Executive and confirmed by the Council of  Commissioners.  
 The appointee serves a six (6) month probationary period with 
 the salary schedule as follows: 

  

Classification 
Monthly Salary Based 

on 2190 Hours 
Probationary First 
Three Months $3,427.76  
Probationary Second 
Three Months $3,634.89  

Appointed Fire Fighter $4,254.78  

Confirmed Fire Fighter I $4,288.65  

Fire Fighter II $4,324.32  

http://www.bsb.mt.gov/�
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Fire Fighter III $4,358.22  

Captain $5,294.88  
 

 

 Longevity Schedule: 
 1 year through 15 years - $13.00 per month for each year 

of service from date of hire.  
 16 plus years                  - $13.50 per month for each year of 

service from date of hire. 
 

Benefits offered include health and life insurance plan for employee and 
eligible dependents, retirement benefits, sick and vacation leave, holidays, and 
Section 125 deferred compensation plan. 
 

* The current Collective Bargaining Agreement providing for the wage and benefit schedule covers the 
period of July 1, 2011 – June 30, 2013.  You may request a copy of the Collective Bargaining Agreement 

from the Butte-Silver Bow Clerk and Recorder’s Office.  497-6335 
 

 

 FURTHER INFORMATION 
 

 Contact the Butte-Silver Bow Human Resources Department, 155 
 W. Granite Street Suite 209, Butte, Montana 59701, Phone (406) 
 497-6430, E-mail: mmshea@bsb.mt.gov. 

              
 

    BUTTE-SILVER BOW IS AN EQUAL EMPLOYMENT OPPORTUNITY 
EMPLOYER 
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City and County of Butte - Silver Bow 

Class Specification 
 

 
Class Title 

 
Probationary Firefighter  

 
Class Code Number 

 
33-2011.01 

 
Administrative Service Category 

 
Classified Service 

 
Adopted 

 
<INSERT> 

 
 
 General Statement of Duties 

Carries out firefighting activities; does related work as required. 
 
 Distinguishing Features of the Class 

This is responsible firefighting and fire suppression work involving firefighting 
activities, pre-planning, emergency medical response, and fire.  The work is performed 
under the general direction and supervision of the Fire Captain but some leeway is 
granted for the exercise of independent judgment and initiative. This class differs from 
that of Appointed Firefighter by being in a training program for the first six months of 
employment.  The nature of the work performed requires that an employee in this class 
establish and maintain close cooperative working relationships with other Fire Fighters,  
Fire Captain, other command personnel in the department, property owners, business 
owners and the general public. Because the work involves suppression of fires and 
rescue of persons in an unpredictable work environment, the work involves an element 
of personal danger.   
 
 Examples of Essential Work (Illustrative Only) 
• Responds to fire alarms and carries out firefighting techniques to rescue 

victims and protect property; 
• Implements entry, ventilation, fire suppression, and salvage work; 
• Lays and connects hoses; 
• Holds nozzle and directs chemical, water, or fog streams; 
• Administers first aid and other emergency medical treatment; 
• Drives engine, ladder, and related equipment; 
• Operates fire pumps, ladders, and elevated platforms according to standards; 
• Uses judgment in conducting firefighting procedures; 
• Demonstrates a high level of teamwork to minimize risk to firefighting 

personnel; 
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• Maintains and cleans department equipment and property; 
• Participates in continuing and advanced training programs and drills; 
• Responds to non-emergency calls for assistance from the public; 
• Provides immediate medical assistance in administering first aid to victims; 
• Plans and inspects fire station and equipment maintenance and repair 

activities on a daily basis; 
• Performs inspections and inspects buildings for familiarization; 
• Studies training materials to stay current on new technologies and processes in 

firefighting, hazardous materials, fire prevention, management and other 
areas related to assigned duties and responsibilities; 

• Participates in meetings with public regarding fire protection, fire education, 
and to maintain goodwill; 

• Attends meetings, conferences and workshops as requested and authorized; 
• Performs related work as required. 

 
 Required Knowledge, Skills and Abilities 
• Some knowledge of the principles, practices and techniques representing the 

state-of-the-art in fields of fire prevention, fire suppression, hazardous 
materials and related technologies; 

• Some knowledge of the geography of the area of responsibility, including its 
layout and location of public utilities and hazardous materials and substances; 

• Some knowledge of fire records systems, communications equipment and use, 
fire computer applications, fire reporting procedures, modern office practices 
and administration; 

• Skill in the operation, use and care of fire suppression equipment, supplies and 
vehicles; 

• Ability to communicate well and establish and maintain effective working 
relationships  with command personnel, supervisory personnel and other 
department employees, representatives of other public safety agencies and the 
general public; 

•  Ability to handle potentially dangerous and hazardous situations; 
•  Ability to function on a day-to-day basis with close supervision or assistance; 
• Ability to communicate well with others both orally and in writing, using both 

technical and non-technical language, in both ordinary and high stress and 
emergency situations; 

• Ability to use logical thought processes to develop solutions according to 
written specifications and oral instructions; 

• Ability to perform a wide variety of difficult technical tasks with accuracy  and 
speed under the pressure of time-sensitive deadlines and emergency 
situations; 

• Ability to make sound judgments and decisions in high stress and emergency 
situations and conditions; 
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• Ability to quickly learn and put to use new skills and knowledge brought 
about by rapidly changing information and/or technology;  

• Ingenuity and inventiveness in the performance of assigned tasks. 
 
 Minimum Qualifications 
• As established in 2.16.370, Butte-Silver Bow Municipal Code; and 
• Some experience in firefighting is highly preferred. 

 
 Required Special Qualifications 
• Ability to pass all tests required in the specified sections of the Butte-Silver Bow 

Municipal Code. 
• Must be a Certified EMT. 
• Must be a resident of Butte-Silver Bow during employment according to Butte-

Silver Bow Ordinance.  See below. 
“2.08.010 Residence during employment. 
From and after October 1, 1979, all employees of the local government of Butte-Silver 
Bow shall be bona fide residents within the boundaries of Butte-Silver Bow during the 
period of their employment by the government of Butte-Silver Bow. 
(Ord. 85 § 1, 1979)” 

 
 Essential Physical Abilities 
• Sufficient clarity of speech and hearing, with or without reasonable 

accommodation, which permits the employee to communicate well with 
department personnel, other employees,  and the general public in person and by 
telephone in both normal and emergency situations; 

• Sufficient vision, with or without reasonable accommodation, which permits the 
employee to observe and inspect a wide variety of fire prevention, fire 
suppression and related operations and situations; 

• Sufficient manual dexterity, with or without reasonable accommodation, which 
permits the employee to operate a wide variety of firefighting equipment in 
emergency situations; 

• Sufficient personal mobility, with or without reasonable accommodation, which 
permits the employee to visit and inspect a wide variety of locations and to take 
vigorous physical actions in emergency situations and conditions. 

              
  
 The job description is only a summary of the typical functions of the job, not an exhaustive or 

comprehensive list of all possible job responsibilities.  Tasks and duties of the employee may 
differ from those outlined above. 

 
 
 ·  ·  ·   END   ·  ·  · 
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